
Gender pay report 2017
To help our clients thrive in a changing world, it is vital we recruit and 
retain focused, high-performing, diverse and committed people. 

Our values are integral in all that we do and are embedded throughout the firm. We encourage all of our people to be successful and strongly believe in fair rewards and 
remuneration, and providing equal opportunities for career progression, as well as professional development and improvement. 

We recognise the strengths that diversity can bring, and are committed to equal opportunities and equal treatment of everyone at the firm. 

We recognise there is a gender imbalance but understand that it is common in most 
professional services firms and the UK economy as a whole. Although our results are 
similar to our competitors, due to the higher proportion of men in senior roles and 
women taking career breaks and advantage of part-time opportunities, we still want 
to close the gender pay gap, and are taking action to do just that.

Mean pay gap

Median pay gap

19.4%
19.3%

Mean bonus gap

Median bonus gap

32.4%
57.5%

Percentage receiving a bonus

Quartile pay bands

Women Men

45.3%54.7%Lower

45.8%54.2%Lower middle

55.2%44.8%Upper middle

70.3%29.7%Upper
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Reducing the pay gap at Moore Stephens

We have a Diversity Committee, 
formed of senior people that 
meet regularly to discuss and 
agree areas where the firm  

can improve.

We have flexible working 
practices for all our people  

and promote a healthy work-
life balance.

We measure, monitor and 
communicate all diversity data 

on a regular basis.

We provide interview training 
to all to ensure we eliminate 
bias – including gender bias – 
from the recruitment process.

We encourage our senior 
women to mentor our female 

talent through coaching, 
shadowing and sharing 

knowledge.

We provide mandatory diversity 
and inclusion awareness 
training to all people.

Our family friendly policies have 
resulted in a strong record of 

women returning to work from 
maternity leave.

We adapt our ‘Early Careers’ 
assessment process in response 
to recent research regarding 
potential gender bias against 
females when undertaking 

timed tests.

I confirm the data reported is accurate and has been calculated using the standard methodologies used in the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017.

Simon Gallagher
Managing Partner – Moore Stephens LLP


