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Investing for success in 2016
The view of the manufacturing & engineering industry

Owner managed businesses (OMBs) 
operating in the manufacturing & 
engineering (M&E) sector play a 
vital role in the UK economy. 

Our latest annual OMB survey finds that many 

M&E businesses had a relatively tough 2015 

and are less confident about their prospects 

for 2016 than OMBs in other sectors. 

Nevertheless, M&E OMBs are continuing  

to invest in their people, their production 

techniques and new technology. They are 

seeking new customers, at home and 

abroad, while protecting margins through 

tight cost control and supply chain 

restructuring. 

This report highlights the risks, concerns  

and opportunities that M&E businesses face 

when pursuing growth in 2016. 

We conducted an online survey of 
OMBs in December 2015. We 
analysed 466 responses, including 
74 from businesses in the M&E 
sector. Respondents were based 
across the UK and were senior 
personnel within their businesses 
– primarily founders and owners, 
chief executives and managing 
directors, or other high-level 
directors.

Survey background

Richard Willis 
Head of Manufacturing  

& Engineering 

Moore Stephens
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Just under a third of 
OMBs in the M&E 
sector said their 
business performed 
better than expected 
in 2015, compared to 
38% of survey 
participants overall.
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M&E business performance in 2015

M&E OMBs that enjoyed more success in 

2015 referred to:

• larger contract wins; 

• increased exports (despite exchange rate 

challenges);

• the benefits of ongoing investment in 

product development;

• a focus on cost control and efficiencies;

• lower input costs due to the strong pound 

against the Euro and low oil prices;

• high-quality customer service. 

Just under a third (31%) of OMBs in the 

M&E sector said their business performed 

better than expected in 2015, compared  

to 38% of survey participants overall. This 

suggests conditions were tougher in the 

M&E sector than in others. In fact, M&E 

OMBs were much more likely to report 

worse than expected performance in 2015 

than OMBs generally, 32% doing so 

(compared to 18% of total survey 

respondents). 

M&E OMBs who were disappointed by their 

performance cited a range of reasons, such as:

• a fall in demand for products and services, 

particularly in international markets;

• a weak Euro and stronger pound affecting 

exports;

• competition from cheap Chinese products;

• rising raw materials costs;

• European conflict (Russia and Ukraine);

• delays in capital expenditure programmes;

• unhelpful weather (e.g. mild winter);

• the low oil price making for a subdued 

energy sector. 

The market is 
extremely challenging. 
Margin pressures, 
delays in capex 
programmes, funding 
issues affecting 
everyone from 
customers through to 
suppliers, international 
tensions. The list  
is endless.

M&E OMB

One M&E survey participant put their business success down to “momentum 
from new product innovation and setting growth targets, expanding our team 
and investing in long-term growth.” 
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spend the same level, and 38% expecting to 

increase it in 2016.

 

When asked how they think 2016 will 

compare with 2015, OMBs in the M&E  

sector tend to have lower expectations than 

businesses in other sectors. Only just over 

half of OMBs in the M&E sector expect 2016 

to be a better year than 2015, compared to 

66% of OMBs across all sectors and 80%  

of OMBs in the most optimistic sector of 

technology and telecommunications. 

Nevertheless, almost one in five M&E OMBs 

(19%) expect 2016 to be much better  

than 2015.   

The M&E sector is less confident than OMBs 

generally about their prospects in 2016. 

Only 50% of M&E OMBs surveyed, 

compared to 68% of OMBs across all 

sectors, are confident about hitting profit 

targets for 2016, and 56% of them are 

confident about hitting revenue targets 

(compared to 73% across all sectors). Just 

61% of M&E OMBs are confident about the 

general outlook for 2016, compared to 77% 

of all OMBs surveyed.

Nevertheless, M&E OMBs are continuing  

to invest in marketing activity, with 55% 

expecting to keep their marketing and sales 

Expectation for 2016 across all sectors

Confidence in hitting profit targets

50%

68%

M&E OMBs

OMBs across all sectors

Confidence in hitting revenue targets

56%

73%

M&E OMBs

OMBs across all sectors

Confidence in general outlook

61%

77%

M&E OMBs

OMBs across all sectors

Expectations for 2016
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However, 16% of M&E OMBs expect 2016 

to be worse than 2015, compared to 10% 

of OMBs overall. These survey respondents 

see many ongoing challenges facing their 

businesses, such as:

• shortages of skilled staff;

• poor economic conditions and lack of 

Eurozone growth;

• increased competition;

• the oil industry slump;

• delays to defence contracts.

M&E OMBs who expect 2016 to be a better 

year base their optimism on a range of 

factors, including:

Increasing customer demand

New international offices
and sales representatives 

Past investment in machinery, 
processes and people

Tight cost control and efficiency 
initiatives having an impact

Ability to capitalise
on a strong reputation 

and past success

Greater confidence in 
economic indicators  

The benefits of a prior-year 
acquisition coming through

A focus on markets 
where growth is 
predicted (such as 
aerospace)

16% 
of M&E OMBs expect 2016 
to be worse than 2015

One M&E OMB’s optimism for 
2016 was based on “the passion to 
deliver the best product on time, 
combined with great utilisation of 
machines and people.”
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Multiple strategies planned for 2016

The second most popular strategy for  

M&E OMBs in 2016 is to expand their UK 

customer base, with 85% planning to do so.  

Most intend to achieve this without opening 

new UK sites or expanding into new UK 

territories, with only 19% likely or certain to  

do so.

Alongside this domestic expansion, M&E 

OMBs are particularly focused on achieving 

international growth: 52% of them are likely 

or certain to expand overseas in 2016, 

compared to 34% of all OMBs surveyed. 

Investing in people is a key strategy for M&E 

OMBs in 2016, with 90% saying they are 

likely or certain to undertake staff training. 

Owner managers understand that people 

drive business success and, with many OMBs 

reporting a shortage of skilled staff, training 

personnel has become a priority action.

Strategies M&E OMBs are likely/certain to undertake in 2016
Staff training90%

Expanding UK customer base85%

New production techniques/innovation73%

Investment in new technology/IT systems72%

Launching new products or services/diversification72%

Cost reduction66%

Succession planning58%

Expanding overseas52%

Supply chain restructuring46%

Change in business strategy40%

Consolidation38%

Sale of business27%

M&A19%

Opening new sites/offices/expanding into new territories in UK 19%

Downsizing16%

85% 
of M&E OMBs expect to 
expand their customer base 
in 2016
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ways, including the new R&D expenditure 

credits, the R&D allowance and grants. OMBs 

that take advantage of such financial support 

can reinvest in their business in a number of 

ways, not just by additional R&D, but also by 

offering more attractive reward and training 

packages to employees.”

The competitive environment is reflected in 

the fact that two-thirds of M&E OMBs plan 

to focus on cost reduction in 2016. This is 

important for addressing issues such as the 

threat posed by overseas competitors 

benefiting from the weak Euro, upward 

pressure on remuneration for key staff and 

rising raw materials costs. 

Well over half (58%) of M&E OMBs will be 

developing succession plans in 2016. It may be 

no coincidence that 68% of the M&E business 

owners surveyed are aged over 50 (including 

23% aged 60 plus). It is important that business 

owners allow sufficient time to implement their 

succession plans, particularly when seeking to sell 

the business to the management team – often  

an attractive option. 

M&E OMBs are particularly committed to 

investing in innovation and development. 

Almost three-quarters (73%) are likely or 

certain to invest in new production techniques 

or innovation in 2016 (compared to 55% of 

all survey participants). Similarly, 72% plan 

to invest in new technology or IT systems, 

compared to 67% of OMBs overall, and 

72% are likely or certain to launch new 

products or services or otherwise diversify 

(compared to 66% overall).

“The UK Government has been trying to 

encourage companies to take on challenging 

design projects rather than supporting mass, 

standard production,” says Eyad Hamouieh, 

Moore Stephens partner and a specialist in 

R&D tax relief. “As long as companies are 

problem solving, they can claim around 35% 

of what they spend as a subsidised payment 

from the government. The Government 

believes it is fine to do the mass production 

elsewhere, as long as the UK retains the 

intellectual property and holds the keys to 

providing creative solutions to problems. R&D 

activity is being supported in a number of 

58%
of M&E OMBs will be 
developing succession  
plans in 201672%

of M&E OMBs plan to 
invest in new technology
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Multiple strategies planned for 2016

Larger corporates are 
very concerned about 
their supply chains 
and avoiding any 
breaks. It’s important 
that OMBs look at the 
risks of default of 
supply and address 
these, while also 
making sure they 
have good back-up 
plans.

Richard Willis
Head of M&E

Just under half of M&E OMBs intend to 

restructure their supply chains in 2016. This 

may be in order to negotiate better terms 

and reduce costs, but there can be good 

reasons for building stronger relationships 

with chosen suppliers. Some OMBs are 

creating supplier groups, where members 

source from each other. By strengthening 

ties in such ways they can reduce the risk  

of a supplier failure and the associated 

problems that can cause. 

The variety of strategies being pursued is 

highlighted by the fact that 40% of M&E 

OMBs are considering a change in business 

strategy, while 38% are aiming for a period 

of consolidation. 

Over a quarter (27%) of M&E OMBs plan  

to sell the business in 2016 – good news for 

the 19% looking to complete a merger or 

acquisition. They could find a range of 

opportunities to consider.

27% 
Of M&E OMBs plan to sell 
the business in 2016
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Eurofilms Extrusion Limited is the UK’s largest 

independent manufacturer of pallet wrap 

stretch film and collation shrink film. Launched 

in 1995 and based in Telford, Shropshire, the 

business employs over 80 people and operates 

24/7 from a state-of-the-art facility containing 

the latest packaging film extrusion lines. 

Over the last three years the business has 

achieved average annual growth of around 

7%, but 14% growth is expected in 2016, 

largely due to new capacity being installed 

during 2015. “The total investment cost, 

including raising the roof to accommodate  

the new extrusion facility to 25 metres in 

height, was around £2.3 million,” says 

Managing Director, Nick Smith. “The new 

machine is more technically advanced than 

our other four machines and produces thinner 

and stronger film.” 

Around 85% of sales are UK-based, mainly to 

supermarkets, food manufacturers, logistics 

companies and other big businesses that need 

to stabilise goods being transported by pallet. 

“Over the last six to seven years we have 

grown our exports,” Smith says. “We intend 

to increase export sales from 15% to 20% 

during 2016. Exchange rates are a concern, 

however. We don’t want a particularly strong 

pound,” Smith says. He also sees strong 

opportunities in the UK market, where 

Eurofilms currently has around a 10% share, 

which is growing by around 1% a year.

Around 60% of Eurofilms’ workforce is 

non-British – many from Poland. Smith  

says: “Over recent years our employment 

opportunities have increased significantly  

and non-UK nationals have integrated very 

well into the existing workforce and company 

ethos.”

CASE STU
D

Y

M
OORE STEPHENS

Eurofilms Extrusion: 
new equipment expected to 
fuel UK and overseas sales
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Risks on the OMB radar

“There was minimal recruitment into M&E 

during the recession, so that has created a 

skills gap,” says Eyad Hamouieh, R&D 

specialist. “The skills shortage is compounded 

by the new visa rules and restrictions 

affecting qualified engineers from outside the 

EU. Other sectors, such as financial services, 

are also competing to recruit engineers 

because of their mathematical capability. So 

OMBs need to find ways to attract, retain and 

train staff.They could, for example, consider 

flexible benefit packages or share schemes to 

improve their employer appeal.”

We gave survey participants a list of possible 

risks and asked them to pick five that they 

consider a concern to their business in  

2016. M&E OMBs identified employee skills 

shortages as their top threat, seen as a 

concern by 59%, compared to 45% of all 

OMBs surveyed. This finding is consistent 

with the fact that staff training is the most 

popular strategy among M&E OMBs in 2016. 

Richard Willis, Head of M&E, believes that 

being able to attract and retain high quality 

staff can also help OMBs address their 

succession risks, which often exist in family- 

run businesses or those with a small number 

of shareholders. “Managing the succession of 

the business is often a key issues in M&E 

OMBs,” he says. “By improving their training 

and retention, OMBs may also address their 

succession risks as well as their employee 

skills shortages.”  

The threat from domestic competition is  

M&E OMBs’ second-ranked risk, identified  

by 57%, with international competition not 

far behind – ranked fifth and identified by 

49%. “Competition across the board is a key 

issue,” says Willis. “It’s a tough market and 

OMBs have to respond by being as efficient 

as they can themselves, while making sure 

they are attractive to staff and retain staff 

perhaps through flexible benefit packages.”

59% 
of M&E OMBs identified 
employee skills shortages  
as their top threat

53% 
of M&E OMBs surveyed see 
exchange rate fluctuations 
as a key risk in 2016
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The international nature of the M&E  

sector is reflected in the fact that 53%  

of M&E OMBs surveyed see exchange rate 

fluctuations as a key risk in 2016, compared 

to just 25% of all OMBs surveyed). Similarly, 

50% of M&E OMBs identify the strength of 

the global economy as a risk, while 46% 

point to the strength of the UK economy. 

Risks concerning M&E OMBs in 2016

Just under a quarter (23%) of M&E OMBs see 

technological change as a risk, which explains 

why, as noted above, as many as 72% are 

investing in new technology and IT systems  

in 2016. Around one in five (19%) see the 

increase in the national minimum wage as a 

risk. Here again, investing in IT, systems and 

processes is a proven way to reduce the 

overhead associated with low-skilled labour. 

International 
competition49%

overall27%

Employee skills 
shortage59%

overall45%

Regulation in 
your sector14%

overall28%

Strength of 
global economy50%

overall33%

Strength of 
UK economy46%

overall52%

Availability 
of external finance7%

overall16%

Domestic 
competition57%

overall53%

Exchange rate 
fluctuations53%

overall25%

Security or 
terrorist threat4%

overall10%

Increase in national 
minimum wage19%

overall11%

Pension auto 
environment11%

overall13%

Interest rate 
fluctuations4%

overall13%

Personal tax  
environment8%

overall16%

Technological 
change23%

overall16%

Business tax 
environment14%

overall25%
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Impact of increased dividend tax

The higher dividend rate of taxation 
went up from 31% to 38% on  
6 April 2016. 

Somewhat surprisingly, only 27% of M&E 

OMBs surveyed expected to pay a larger than 

usual dividend before 6 April 2016.

 68% of M&E OMBs said they would expect 

to pay the same amount in dividends after  

5 April 2016, reflecting the continuing 

appetite for extracting funds.

However, the increase in the new higher 

dividend rate will be painful for many owner 

managers and a lot of them will be looking at 

alternative strategies for extracting value.

Profit extraction will become a major issue for the M&E 
sector – planning for the different ways to extract funds tax 
efficiently will become a serious discussion point at Board 
level over the next few years.

Mike Cooper
Tax Partner

27% 
of M&E OMBs expect to pay 
a larger than usual dividend 
before the higher rate 
comes into force
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The majority (61%) of OMBs operating in the 

M&E sector do not think Britain should leave 

the EU – a result closely aligned with the 

views of OMBs generally Many explain that 

leaving would be “too high risk”, involves 

“too many complications and unknowns”, 

would cause “a period of uncertainty and 

chaos”, could jeopardise inward investment 

into the UK and damage UK-EU trade. 

However, 22% of M&E OMBs would like 

Britain to leave the  

EU (compared to 

17% of all OMBs 

surveyed). They 

give a number of 

reasons, such as their concern 

about EU corruption, the desire for the 

UK to be able to determine its own 

destiny and set its own regulations, and 

worries about the uncontrolled 

movement of labour in the EU. Many 

also reject the idea that UK-EU trade 

would suffer. 

61%
in

out

60% overall

17% overall

18%
unsure
23% overall

Another 18% of M&E OMBs had yet to  

make up their mind when surveyed. It is  

also clear that many see both advantages  

and disadvantages of EU membership. One 

businessman, who is marginally in favour  

of staying in commented: “I believe trade 

agreements would be much harder to 

negotiate if outside and being inside may 

enable us to influence policy to the good,  

but there are many other issues such as 

immigration, lack of accountability and 

sovereignty.”

The EU referendum

I am not surprised 
that the majority 
want to stay in the 
EU, but am surprised 
at the size of that 
majority. I think this is 
due to fear of the 
unknown. There are 
more unknowns 
attached to coming 
out of the EU, so also 
more risk.

Richard Willis
Head of M&E

22%

Investing for success in 2016: The view of the manufacturing & engineering industry
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Among OMBs anticipating 
little impact from a Brexit, 
many explain that they do 
little EU trade, don’t expect 
EU trade levels to change 
or think UK businesses 
might find new and better 
opportunities outside  
the EU.
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How a Brexit would impact  
OMBs’ businesses

Over half (55%) of M&E OMBs surveyed 

think that leaving the EU would have a 

negative impact on the trade of their 

business (compared to 46% of OMBs across 

all sectors). However, 43% think a British 

exit would have no impact (lower than the 

49% of all OMBs surveyed). 

Among OMBs anticipating little impact from  

a Brexit, many explain that they do little EU 

trade, don’t expect EU trade levels to change 

or think UK businesses might find new and 

better opportunities outside the EU. On the 

other hand, OMBs seeing a negative impact 

from exiting often benefit from significant  

EU trade and are concerned that red tape 

for imports and exports could increase. 

Others fear that their business would become 

less attractive to US clients, that EU-funding 

sources might dry up or that it may become 

more difficult to employ EU staff.

55% 
Over half of M&E OMBs 
surveyed think that leaving 
the EU would have  
a negative impact

43% 
think a British exit would 
have no impact

It may be that some OMBs are 

underestimating the benefit of their ready 

access to EU labour. Almost two-thirds 

(66%) of M&E OMBs surveyed employ at 

least some workers originating from 

mainland EU countries. Almost a quarter say 

that over 20% of their workforce is from 

mainland Europe, while 15% of M&E OMBs 

say that workers from mainland Europe 

make up over 75% of their headcount.

19%
Workers from EU make up 

over 20% of workforce

10%
Workers from EU make up 

over 75% of workforce

Workers from EU make up 
some of the workforce 66%

OMBs access to EU labour
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Conclusion

The M&E sector has a long history  
in the UK and has built an impressive 
reputation in global markets. As  
this survey has shown, however, 
competition is tough, coming both 
from domestic rivals and overseas 
companies potentially able to benefit 
from lower local costs and favourable 
exchange rates. 

Many M&E OMBs did not find 2015 to  

be an easy year and are relatively cautious 

about their prospects in 2016, but they are 

implementing strategies to address the risks 

and challenges they face. The majority of 

M&E OMBs are investing in innovation in 

some form, whether in new production 

techniques, new technology or new products 

and services, as well as focusing on staff 

training. In such ways, these OMBs are 

holding their position at the cutting edge of 

international M&E activity, striving to operate 

efficiently while defending their sector’s 

strong reputation.

“I’m not surprised that M&E OMBs found 2015 

a difficult year, given the uncertainty in the UK 

and global economies, particularly in China.  

A lot of M&E involves cross-border trade and 

uncertainty within the global economy affects 

that trade. Rising raw materials costs and 

conflicts around the world all add to the 

perception of uncertainty, which makes 

cross-border trade more difficult. 

OMBs that are doing well have put time and 

effort into product development, moving away 

from pure production manufacturing towards 

advanced design and advanced engineering 

– higher value work. Among our clients, those 

that have invested in this area have generally 

had a better year in 2015 and expect that 

success to flow into 2016 as well.”

Richard Willis 

Partner, Head of Manufacturing  

& Engineering sector
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 Address skills shortages by taking an innovative approach to recruitment, developing relationships with local schools, colleges and universities.

 Nurture your talent and invest in training and development – people may develop capabilities that enable them to take on more senior roles.
 Consider whether tax-efficient long-term incentive plans could help you retain key employees in the business, particularly those vulnerable to poaching by competitors. 

 Focus on cash generation – by generating cash you can seize opportunities and invest in your business, without necessarily having to rely on external funders. 

 If you do seek external finance, shop around and consider all the funding routes open to you, from asset-based lenders to peer-to-peer and crowdfunding platforms. 
 Target quality customers and build strong relationships with them – such customers  will support the resilience and growth of  your business.  

 Review your supply chain and consider whether any opportunities exist for closer working relationships.

15 ways to build a successful business in 2016

 Make your capital expenditure count – don’t be led by tax reliefs or incentives but focus on what will increase efficiency, sales, service quality, etc.

 Invest wisely in technology – cloud-based systems make new technology more affordable and more widely-accessible than ever. 
 Examine your marketing spend: should you be applying it in different ways, perhaps 
experimenting with digital marketing? 

 Even if you are growing, keep a tight control on costs to maintain your margins. 
 If organic growth is slow or stalled, consider acquiring another business – a competitor, supplier or customer.

 Be opportunistic and look for ways to diversify your business, e.g. by increasing overseas sales – but plan carefully before trying to enter foreign markets and take professional advice.
 Be flexible and prepared to change your business strategy if it no longer works – a great strength of OMBs is their ability to make rapid decisions and respond fast to changing market conditions.

 Don’t forget about succession planning – it can take several years to groom an upcoming management team or address internal issues that would put off an external buyer.

P
P

P
P

P P

P P

P
P

P
P

P

P
P
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If businesses are investing in new 

technologies and innovation then they could 

qualify for R&D tax relief. SMEs can enhance 

their qualifying expenditure by 130% as well 

as having the option to convert tax losses 

created by the relief into cash. Large 

companies can also benefit by virtue of a 

cash credit equivalent to 11% of their 

qualifying costs, thereby triggering 

reductions in tax liabilities or repayments in 

the event of a loss. We have extensive 

experience in assisting manufacturing & 

engineering companies identify qualifying 

projects and submitting claims to HMRC.

Our solutions

Currently, most businesses, regardless of 

size, are handling low value administrative 

and processing functions in ways that are 

not cost effective. By outsourcing these 

activities, companies can benefit from 

reduced costs as well as improved reliability, 

accuracy and resilience. Through Stream – 

our cloud-based outsourcing solution – we 

offer a highly dynamic and efficient online 

finance and accounting solution, including 

payroll and bookkeeping services.

Our Corporate Finance team helps clients 

analyse the options available to them when 

selling or handing on the reins of their 

business. We know how much importance 

OMBs place on the future of their business, 

and we work closely with them to plan and 

execute their exit strategy. This may include 

selling to a competitor, the management 

team, private equity or passing the business 

to a family member.      
 

66% are likely or certain to 
seek cost reductions

73% expect to introduce new  
production techniques or 
undertake some other form
of innovation

58% expect to undertake 
succession planning
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International operations are often a 

challenge to manage. Dealing with many 

foreign service providers and keeping up 

with foreign accounting, tax, legal and HR 

requirements can be onerous and time 

consuming. We can help you with these 

challenges and help maximise the efficiency 

of your international operations. Moore 

Stephens International Limited is one of the 

largest international accounting and 

consulting groups worldwide. Today the 

network comprises 657 offices in 106 

countries throughout the world.

Our corporate finance team offers advice to 

companies and shareholders who are 

considering the sale of their business as well 

as those seeking to grow or diversify by 

acquisition. When advising on the sale of a 

business, we work closely with shareholders 

on a confidential basis to present the 

company for sale, introduce possible acquirors 

and negotiate the best terms and conditions 

for the sale. For acquirors, we help identify 

target companies and then advise through 

the process of contact and negotiation for  

the completion of an acquisition of a  

target company.

Skills shortages is driving up salaries and 

putting margins under pressure in this sector.  

Manufacturing and engineering companies 

could consider alternative remuneration 

approaches including share option schemes.

52% are likely or certain 
to expand overseas 

45% expect to undertake 
some form of M&A or sale 
this year

90% are likely to undertake 
staff training



Moore Stephens in the UK 
Moore Stephens is the UK’s 9th largest 

independent accounting and consulting 

network, comprising over 1,300 partners and 

staff in 34 locations.

Our objective is simple: to be viewed by 

clients as the first point-of-contact for all their 

financial, advisory and compliance needs. We 

achieve this by providing sensible advice and 

tailored solutions to help clients achieve their 

commercial and personal goals.

Clients have access to a range of core and 

specialist services including audit and tax 

compliance, business and personal tax, trust 

and estate planning, wealth management, IT 

consultancy, governance and risk, business 

support and outsourcing, corporate finance, 

corporate recovery and forensic accounting.

Our success stems from our industry focus, 

which enables us to provide an innovative and 

personal service to our clients in our niche 

markets. Specialist sectors include charities & 

not-for-profit, education, energy & mining, 

family offices, financial services, healthcare, 

hotels & leisure, insurance, pensions, 

professional practices, public sector, real 

estate, shipping, social housing, sports and 

technology & media.

Contact information
If you would like further information on any item within this 
report please contact us.

Moore Stephens (South) LLP, The French Quarter
114 High Street, Southampton, Hampshire SO14 2AA
T +44 (0)23 8033 0116
www.moorestephens.co.uk/south
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About Moore Stephens
Moore Stephens is a top ten 
accounting and advisory network, 
with offices throughout the UK and 
member firms across the globe.

Our clients range from individuals 
and entrepreneurs, to large 
organisations and complex 
international businesses. We 
partner with them, support their 
aspirations and contribute to their 
success. In-depth understanding of 
our clients allows us to deliver 
focused accounting and advisory 
solutions, both locally and globally.

Clients have access to bespoke 
services and solutions, including 
audit and assurance, business 
support and outsourcing, payroll 
and employers’ support, business 
and personal tax, governance and 
risk, corporate finance, forensic 
accounting, wealth management, 
IT consultancy, and restructuring 
and insolvency.

Our success stems from our 
industry focus, which enables us to 
provide an innovative and personal 
service to our clients in a range  
of sectors.

Moore Stephens globally 
Moore Stephens International is a 
top ten global accountancy and 
consulting network, headquartered 
in London. With fees of over 
US$2.6 billion and offices in 103 
countries, clients have access to the 
resources and capabilities to meet 
their global needs.

By combining local expertise and 
experience with the breadth of our 
UK and worldwide networks, 
clients can be confident that, 
whatever their requirement,  
Moore Stephens provides the right 
solution to their local, national and 
international needs.
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Stuart Datlen 
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